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RCPCH: Equality, diversity and inclusion. Volunteering and awards

Introduction

7IUNIXISYFINTS \NYMNS [TOZSYIIWWTOIX \FX YMJ giXY XYJIU TK TZWWIHISY (TZWSIN NS IVZENY™  ENLIWXNYA
FSTNSHIZXITS &IYMTZLM YMJI \TWP FS1 FRGIWTS TK YMI (TQRILI IS YMI FWIF \FX XJY TZY NS TZW &HWTS
5(FS UZGQXMJI 1 NS 7z~ \J FIXT PST\ YMFY YMIX ZXJ1 IFYF KITR FS1 (TTPJI FY TSI®
20 FSI WJIFST RIRGIWX FST [TOZSYIIWX 9MIX NTWPXYWIFR FIRX YT GWNSL YMJ gWiXY UMFXJ TK T2ZW
JVZEQYA  INLIWXNYA FES T NSHIZXNTS *). \TWP NSYT YMJ XJHTST UMFXJ FS1 YFPJ YMJ \NL1JIXY (TTP FSI
volunteering and awards across the College. The topics included in Volunteering and Awards can
be seen in the diagram below.
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What do we know about our volunteers and the representation
across our membership?

ZXNSL TZWNSYIWSF) EFYF FST 1JaSINTS TK [T(ZSYJIW \J PST\ YMFY

. ALJIFY TK TZI RIRGJIIX MF[J F [T0ZSYJIMSL (I
. TK TZW 2O FS1 JWIFST RIRGIIX [TIZSYIIN
. TK TZW T[IIXIFX RIRGIIX [TZSYIIN

&X IS T[N ZFX HES MTQI RZOVIUQI ITQIX YMIWI IX F IIKKIWISHI GIYNJIJIS YMI SZRGJIN TK [TIZSYIIWX FS1
NSXYFSHJX TK [T0ZSYJIMSL K IFYF IX QTTPISL FY BIKKIWJISY YAUJIX TK [T0ZSYJIIMSL WY \IY GJ (TTPISL
FHITXX FQ NSXYFSHIX TK [T0ZSYJJIMSL

UK & Ireland Overseas

Members

Volunteers

Instances of
volunteering

E&HITXX TLIWXIFX RIRGIWX GINSL FS JJFRISIV X YMI RTXY HTRRTS KTWR TK [T(ZSYJJIWSL
&HWTXX -0 FS1 WJIFST RIRGINX GISL TS F HTRRNIYYJIJ TW LWTZU X YMJ RTXY HTRRTS KTWR TK
[TOZSYJIMSL +WTR (TTPISL FHWTXX YMJ BHKKIWISY YAUIX TK [TEZSYJIIWX \J HFS XJJ YMFY LIS1JW FSI
JYMSNHIWYA WIUWIXISYFWTS NX STY HTSXNIXYJISY FHWTXX TKKIWISY WTQIX FST YMFY TZW JFWNIW HTSHIZXNTS TK
some trend towards underrepresentation particularly in Black/Black British members remains.
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e Long term health conditions

e T7ZWF) :WGFS JJUJIINISHJIX

e  3FWTS [TNHIX 3. *SLFS1 <<F(JX 8HTY(FSI

e 2JSYF) MIFYM JJUIWISHJI I

e NEET/ pre-NEET

e 1,79 JJUINISHIX

e +FHISL gSFSHIF) IIXFI[FSYFLI  +WJJ 8HMTT( 2 JFX WIHIUNISYX
e Children (primary school age)

* Young people (secondary school age)

e Young adults (16-25)

ZSN[JIWXFQ ST XUJHNaH N1 J3SYaJd I XUJHNFQIXY GFHPLWTZS 1

What do we know about College Awards?

OMJI (THILI TLINXIIX F SZRGIN TK F\FIX KTW JJHIQISHI TK [FINTZX PISIX IS UFJ IIFYIH \TWP IS
FIIMTS YT F\FIEX KTW IIXIFUHM 1 IXHINGI I XJUFIFYIPN IS YMIX WIUTWY  9MIXJ NSHIZ1J YMJ /FRJX
8UJSHJ 2J1F) —TSTIFI® +J0TN\XMIUX FST YMJ SFINFYIH &\FIIX KTW QUFISISL &HMIJ[IRISYX
FNFIIX 7(5(~ =X ;TIHJ (MFRUITS &\FIIl FX \JYQ FX YMJ (TQJILJI MF[ISL F WT0J FX F 3FYITSF
3TRISFYISL *TIMNS YMJ =0 ) IJUFIYRJISY KTW —IFOYM FS 1 8THIF) (FIlJ ) =8 WZS UNTHIXX KT CUISNHFO
*THINISHI &\FIIX &((*&

9MJ /FRJIX 8UJSHJI 2J1F) FST —TSTWFIN +INTN\XMIUX FWJ TLIWXIIS G YMI (TRILIX STRISFINTSX
(TRRWYJJ HMAWIT GN YMJ QUIFXZWIW 5&+9&X FIJ T[IWXIIS GN F LWTZU HMFWIT G~ YMJ ;IHJ
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Action

Current
status

Notes

ZSTIWFPJ F XHTUNSL J]JWHNXJ
YT QIFWS KITR XVRNFY XHMIRJX
YT LFIS FS™ TYMIWNSKTWRFWTS
YT KIJ N NSYT YMJI KIFXNGNQNY A
XYZIAN TKMTN\ YMJ (TQJILI
could make a contribution to
care costs

Completed

INXHZXXNTSX \NWYM YMJ = 2& MF[J YFPJS U(FHJ YT
learn more about their similar scheme

Consider how best to
ZS1IWFPJ F KIFXNGNQNYA
study in covering costs
KTW HMIW EHFWI TW TYMJW
HFWSL WIXUTSXNGNWNIX KTW
Committee members

In progress

<TWP TS YMJ WIHTRRJSIFWTSX X HTSYWSZNSL FY UFHJ FS1 \J (TTP KTWN\FWI YT UWNT[NINSL F KZWYMJW
update on our work in Summer 2021.

ACCEA

OMI 7(5(— WPJ TYMIW RIINHFQ WTAF) HTRILIX FHYX FX F 3FWTSKF) 3TRISFYWSL "T1~ 33" KTW YMJ
QUSNHF) *THINISHI &\FWIX WZS G )-8 9IMIX RJIFSX YMFY NY UNITNEJIX XZUUTWYNSL HNYFYNTSX KTW
RJIRGIWX XJIPNISL WISINFX KTW SFWTSF) (I[IQFN\NFWEX “WTS_J 8W[IW , Tol FSI S5(FWSZR Y NX FXT
UJWRIYYJ T FOIRIYJ 1 SZRGJW TK XZUUTWYNSL HWYFYNTSX KTW YMTXJ XJJPNSL SIN FN\FVIX FY YMJIXJ (I [J0X
2IRGINX NIXMISL YT TGYRNS F XZUUTWYNSL (TQILI HIYFYWNTS FWI FXPJI T YT XZGRIY YMJ 1IYFNX TK YMIW
FUUNHFYTS gWiXYQ™ YT FTHR) (TQILI WFSPNSL HTRRNYYJJ FS1 YMJS YT F SFWTSRWFSPISL HTRRIYYJJ
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A\NWYM YMIX IS RIST 2TSWTWSL TK *). IFYF KTW GTYM FNFVIX \TZ1 GJ UTXXIGQI GZY \TZ(1 GJ
XZGOJHY YT YNT HTSXYWRISYX N 9MJ QURNFYNTSX TK WIFWLIN XRFQ XFRUQJ XN_JIX FST W 9MJ (JI[IQ TK
PST\QJILJ TK STRNSIIX G™ YMIW STRNSFYTWX

Research awards

OMJ WIXIFIHM YIFR FWJ WIXUTSXIGI KTW YMIJJI WIXIFWHM FN\FIEX YMJ 8IRTS 3JIN\JQ &\Fil1 YMJ
S5FINFYIH .S[TI[IRJISY FS1 *SLFLIRJISY NS 7IXIFWHM 5.*7 SW_J FST YMJI D TSKI 5FYJUXTS 5WN_J
OMIWI NX WIYWTXUIHWLI IFYF FGTZY YMJ FUUQIHFSYX FLFQFGI GZY YMJ KTWRX INI STY HTQJHY *). 1FYF
FUFWY KW\TR LIS 1JW
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Case study - How RCPCH &Us ensures
representation in volunteers

7(5C(- XWX YMI HMQIWIS ATZSL UJTUQ FST KFRI™ SIYNTWP KTW YMI (TQILI GWNSLASL YTLJIYMIW
ZSIJW  XFS1 UFIJSY HRIJWX KITR IKKIWISY JJUIMISHIX FS1 GFHPLWTZSIX YT ISKTWR FS1 ¥SCZJISHJ
TZWN\TWP FST YMJI HMQ T MIFQYM XJHYTW &IYMTZLM YMINKFQ TZYXNEI TZW EFYF YT FEXXIXX MT\ [TQZSYJJWX
FIIJ WIUWIXISYFYI[I TK TZW \NIIXY RIRGIIXMIU & YMI FUUWTFHM ZXJ 1 YT JISXZWJ WIUWIXISYFWNTS NX
ZSWZJ FS1 TKKIWX FSTYMIW UIWXUIHWLI TS \MFY F IN[IWXJI LWTZU HFS GJ

(MRIWIS FST ATZSL UJTUQEI KTW TZW \TWP NX 1J3aSJ1 FX NSKFSYX HMWIWIS ATZSL UJTUQI ~TZSL
FIZQYX ZU YT YMIW  YM GWMYMIFN FST YMIW FI[THFYJX UFRNJISYX HFWJWX KFRNIQNIJIX KWISTX MIFQYMHFWI
UITKIXXNTSFIX  XZUUTWY N\TWPJWX & UQZX TYMJIWX WM YMJ UIWRFIN KTHZX GJINISL XZUUTWYSL FSI
JSHTZWFLASL YMJI [TNHI FST [NIN\X TK HMIQIWIS FST ATZSL UJTUQd  <<J XZUUTWY F) TK YMIR YT YFPJ
UFWY FX [TQZSYJIWX NS RFS™ \NFX NSHIZ INSL RNVHWT [TQZSYJJIWSL NS HYNSNH \MJIWJI YMI™ XUJFP YT ZX
FGTZY YMIW JJUINISHIX YT MIQU NSKTWR UTQHN TW UNTHIXXIX NS TSI TKK YEXYIW XIXXNTSX TWNS WILZQFW
UWTOJHYX YMFY RJJY \JJIP* TW RTSYMN

*[IWA™ [THI FST ILIWA [IIN HTZSYX \MIYMIWNY MFX GIIS XMFWI T YMITZLM FIY GFXJ I FHYN[AYNIX ZXNSL
HTRRZSIHFWTS FNEX KTW YMTXJ \MT FWJ STSLIWGF) YMITZLM TSNSI WIXUTSXIX YT YIJY HTSXZQYFYNT SX
TWNS KFHJ YT KFHI HTSLIWXFYWWTSX FST \TWPXMTUX

Y X NRUTWYESY YT YMI \TWP TK 7(6(— =X YMFY \J FIJ FG(JI NS \TWP \NYM NSHZ1J FSI NS[TQ[I
HMQIWIS FST ATZSL UJTUQJ KIMTR F WFSLJ TK INKKIWISY JJUIWNISHIX FLIX GFHPLWTZSIEX (THFYNTSX
FST XUJHIFQXY JJUIMISHIX <<J MF[J TZW T\S IN[IWXNY™ 1ISINTS YMFY \J ZXJ \MJS UJFSSISL F
UWTOJHY XT YMFY \J HFS RFPJ XZWJ \.J MF[J FWFSLJ TK IN[IWXJI [TNHIX FHN[I NSLTOLIN

Diversity KTW 7(5(—= =X \TWP NSHIZ 1 IX \TWPNSL \NYM YMIJJ TKKIWISY LWTZUX

e ISN[IWXF) NSLTO[NSL HMNEWIS FSI ~TZSL UJTUWI YMITZLM TUJS FHHIXX XIXXNTSX \MIWI MIFQYM
JJUIMISHINXSTY FUWT WIVZIXNYIKTWNS[TLIRISY IL XHMTTOX ATZYMLWTZUX TZYWIFHM 1THFWTSX
XIYWSLX FWJ HMTXJS YT WIUWIXISY BNKKIWISY JYMSNHWNIX XTHNT JHTSTRNH GFHPLWTZSIX FS1 FLJX

e OFWLIYJIT HMWQIWIS FST ATZSL UJTUWI \WM F XMFWJ T JJUIWISHI JL >TZSL HFWIWX XUJHNF) XHMTTYQ
children in care

e BUJHIFQNXY HMQIWIS FST ATZSL UJTUQJI \WYM F XUJHNgH MIFQYMHFWI JJUIWISHI FHHIXXJ 1 YMWTZLM
F MJIFQYM XJYWSL  MJIFQYM GFXJ I HTSIWNTS KTWZR JL HNSNH HMFY NS F WIXUWFYTWA HNSKH - XNHPJ HJIY
KTWZR

<MJIS \J RT[JI YT TUIWFWTSFIXJ FS JSLFLIRJSY FHWLWYA N\J HTSXNEJIW YMJ KTQETN\NSL \MJIS
planning to ensure that our work is inclusive and accessible

e  (TRRZSHFWTS SJJIX UNIKIWISHIX JL NSYIWUWIYIW QFWLI KTSY MFSITZYX JFXMWIFD <<NILNY

e &HHIXXNGNNYA SIJ X IL STYJ YFPIW SJIJNJI SJJ1J1 WFRUWIVZWII

e (TSYFHY RFSFLJRJSY JLKTWHMIQIWIS ATZSLUJTUWINS HRUII TWFITUYJT YMIWI RFN GJ THHRXNTSX
N\MJIS YMIN HFS STY RI] \NYM XNGUSLX TW KFRIN RIRGJIWX

e —JFYM SJJIX JL UJIWXTSF) HFWJ \TWPJW (TN JSJULA FHWW[IWNIX RZXY GJ NF) 'S FX \RRZST
suppressed (eg CF)

e DI[NTURJISYFRN FUUNTUWFYJ JL FLJ HTLSIY[JI XJSXIN[J YTUNHX

e <NIIWNSIVZFIWIX JL gSFSHIF) FONFAX UNTNEI UFUJW UJSX UWJ URNTE YWF[JQ KTT I NSXJIHZWNYA

FONFAX UNTVEI KTTH  TWSP

AJISYWA GEXI FNFIJSIXX JL 1, "96.&  "&2* DIXFGNINIX +FWYM = JQNIKX

11



RCPCH: Equality, diversity and inclusion. Volunteering and awards

<<J MF[J GJJS WIHTLSNXJN FX GINSL NSSTLFW[J YT TZW FUUWTFHM NS YMIX \TWP MF[NSL F HMFUYJW
UZGIXMJT NS F GTTP TS ATZSL UJTUIEX UFWNHIUFWTS NS MJIFQYM XJW[NHIX \MWHM TZYNSJIX TZW
FUUWTFHM  4SJ TK YMJ RFITW FHMIJ[JRJSYX X GINSL FGQJ YT WTQJ RTIJ) YMFY FS NSHQZX\[J FSI
accessible engagement plan is possible and working with diverse groups should and can be part
TK ATZW ILIWATFN UNFHYNHI \MJS Y GIHTRJIX JRGIT 1IN NS ATZW HZQYZWI  XAXYIRX FST UWNTHIXXJIX
.S TZW\TWP Y MFX RJFSY YMFY \.J MF[J FWFSLJ TK JJUIWJISHJIX FS1 GFHPLWTZSIX FHW[J(™ JSLFLJI
NS XMFUNSL YMJ \TWP TK YMJ (TQRJILI UTXWNTS XYFYIRJSYX UTQNHN FST HVIFWSL SI\ WIXTZWHIX FSI
materials to support child health.

OMIWI FIJ FOXT F SZRGJIW TK NS TWJIHY GISJaYX OMITZLM TZW UWNTFHYN[I FUUWTFHM YT GJ NSHQZXN[J \J
WIFHM HMQIWIS FST ATZSL UJTUQ \MT MF[J STY MFI YMJ TUUTWZSWA YT YFPJ UFWY GIKTWJ 9T GJ
FGQJ YT XMFWJ YMIW JJUIMISHIX YT RFPJ F IKKIWISHI YT XTRIYMISL SFWTSK) FS1 KTW YMJ 3-8 MJQUX
YMIR YT K3J0SJJN1J1 [FiZI1 MIFIT NRUTWFSY FX \J® FX UNT ININSL YMIR \NWYM SIN\ TUUTWYZSIYNIX
XPIQX FST KINISTX +TWXTRJ GJINSL LN[JIS YMIX TUUTWYZSNYA UNT [N IX XIK IXYIIR FST YMI HMFSHI YT
GJ YMIRXIN[IX \WYMTZY (ZILIRJISY

<<J FWJ NSHWI INGY™ UWTZ 1 TK YMJ WIFHM FS 1 NRUFHY TK TZW *). FUUWTFHM GZY YMIWJ IX RTWI YMFY \.J
HTZQ1 1T A NSHWIRXISL WIXTZWHI N\NYMNS YMJ (TQJILI \J \TZ(1 GJ FG(QJ YT WIFHM RTWI HMWIWJS
FS1 ATZSL UJTUQJ JL XJJIPNSL JJYIWSF) KZS INSL KTW UFWY YWRJ JSLFLIRJSY \TWPJWX <J FXT SJJl
YT NS[IXY NS HMIQIWIS FST ATZSL UJTUQI KTHZXI T *) . YWRISISL KTW YMJ YIFR XT \J HFS JJUFSI1 T2V
XPIQX ZSETIWXYFSINSL PSTN\(QJIILJ FSI HTSalJSHJI NS IIKKIWISY FWIFX TK *). YT YMJIS GJ FGQJ YT
work more collaboratively and accessibly. This could include having Mosaic Approach training on
N\TWPNSL \UYM AJFN TOEX YWRNSKSL TS \TWPNSL \WM IKKIWISY LWTZUX JL ,~NUXN 7TRF QWF[IQIW
communities or those who are nonverbal or ensuring all the team have level 1 in Makaton and
"UNYNXM 8ILS 1FSLZFLJ YMJ RFSFLJIW TK YMJ YIFR MFX 1J[J0  "W\YNXM 8ILS 1FSLZFLJ

E&XF (TUILI NI XMTZ0K WILNIN TZW \NEIW UZGIHFWTSX FS T WIXTZWHIX HWIFWWSL JFXAWJIFI FS1 "81
[IWXNTSX NS FIIMWNTS YT <<J(XM QFSLZFLJ [IWXNTSX JSXZWSL YMFY YMIWJ NX FONFAX XZGYNYNSL NS [N1JTX
and online events and meetings. We also need to think about our recruitment processes and how
N\J HFS J]YJS1 YMIWTI RT EIOX \NYMNS YMJ YIFR YMITZLM [T0ZSYJJIWX FST TYMIW (TRILJI XYFKK FX \J
FIJ [IwA FNFWI YMFY YMJ (>5 *SLFLIRJSY 9JFR FIJ FQ \MIYJ FQKIRFIJ FST FQ \NYMISNISF  AJFW
age bracket.
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FWTQJI NS STRANSFWTS \J RZXY FI[THFYJ KTW TYMIW TWLFSIXFWTSX YT ZS1IWFPJ YMJ XFRJ NSYJWSK)
RTSWTWSL YT NEJSYK™ FS™ FWIFX TK INKKIWISYNF) FYYFISRJSY

E&WYMTZLM NRWIT[IRJISYX YT TZWWIHWZNYRJSY TK [TQZSYJIIWX KTWR F QFWLJI UFWY TK TZW IJJNXYNSL FHWTS
UIFS \J XMTZQI FXT (TTP YT XJ3J \MFY WTQJ JVZFIYN NRUFHY FXXJIXXRJSYX HTZQI UJF™ NS JFHM
WIHIZWRJSY &S JVZFIY™ IRUFHY FXXJIXXRJSY *.& WX FS J[N1JSHJI GFXJ1 FUUWTFHM 1JXNLSJI YT
MIQU TWLFSNXFYWTSX JSXZWJ YMFY YMIW UTOHNIX UWFHYNHJIX J[JSYX FS1 1JHIXNTS RFPISL UITHJIXXJIX
FIJ KFW FST 1T STY UNIXJSY GFIMNIWX YT UFWYHNUFYWTS TW INXF I [FSYFLJ FS™ UWTYJHYJ I LWTZUX KITR
UFIMHIUFWTS  OMNX HT[JWX GTYM XYWFYJLNH FST TUJWFWTSF) FHWQIWWIX P MITZLM 1J[ITURJISY TK F
YIRUIFYJ FITSLXEJ YMJ UQFSSJ 1 LZNEINSIX KTW [TQZSYIIWITG EIXHWUWTSX \J HTZQI (TTP YT WFNXJ
FNFWJISIXX TK *). FHITXX YMJ (TQRJILI FS1 ZXJ *.&X YT XZUUTWY TZW FIR TK \N1JW UFWNHNUFWTS
(FUFHWYA~ HTSXYWFNSYX \N) SJJ T YT GI HTSXNEIWI T NS TI[INTUNSL XZHM F YIRUIFYJ FSIT F QILMY YTZHM
version could be developed to ensure it is something that can be used by all. It is also important
YMFY \J FXT (TTP FY MT\ [TQZSYJJWX FWJ RFSFLJI YMITZLMTZY YMJ (TQJILI FST MTN\ TZW HT1J TK
HTS1ZHY HTZ01 GJ XYWJSLYMJSJ 1 YT JSXZWJ YMFY *). UTXWN[J GIMF[NTZWX FWJ GINSL WINSKTWHI 1

14
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The action we will take

9T FHMII[I \MFY \J SJJ 1 KTWYMI KZYZWI NI \WQ FINLIWYMI FHWTSX GIITN\ YT ISXZWI FHHTZSYFGIQNY™
N\J MF[J FXT NSTNHFYJ 1 YMJI YWRJINSI KTW EIN[IWN FST YMI PIN (TQILI YIFRXNSLTILI I IS YMNX \TWP
OMIX NX STY FS JTHQZXN[JI XY TK YMJI TS FHWTS YMJI (TQRILI \IQ YFPI TLIW YMI HTRINSL ~JFUX FHWTXX
[TOZSYJIWX FST FN\FWIX GZY MTUJIKZ@Q™ XJYX YMJ XHTUJ TK FRGIWNTS KTW YMJ (TQJILI

Action ‘ Date for delivery ‘ Work led by

Review the awards available across the By March 2022 Governance team
CTRILI \WM F [NIN\ YT UWT I ZHNSL F HQJFW
XYFYIRJSY TWWIUTWY TS *). RTSWTWSL FSI1
considerations across all awards

Ensure clarity when talking about volunteer By March 2022 Governance team and
IFYF FSTWTQIXNSHZEJN FSI HTSWSZJI YT (TTP CEO team

KTW N\FAX YT NRUWT [J NSYJWSF) WIUTWYSL FS1
NSHIZ1J RTWJI YAUJIX TK (TRILI [TOZSYIIW XZHM
FX VZIXWINTS \INYIWX

A comdk led b

15
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Appendix
OMJ KTNTN\NSL YFGQIX FS T LWFUMX NZXYWFYJ

e YMJ UWTYJHYJ® HMFUFHYIWXYWHX TK TZW RIRGIWX [TQZSYIIWX FST XISNTW [TOZSYIIWX YT FXXIXX
WIUWIXISYFWTS \NYMNS YMIXI LUTZUX K'TR F 1FYF XSFUXMTY YFPJS NS +JGWZFIN

e YMJ UWTYJHYJ I HMFWFHYJUNXYNHX TK YMTXJ YMFY FUU™ FST FWJ FUUTNSYJ N KTW YMJ [TQZSYJJIW WTQIX
advertised via our Nominations webpages during 2020

OMJ 1FYF XMFIJ T GI(T\ WIUWIXISYX VZIXWTSX FST TUWTSX FLFIFGI YT RIRGIWX NS +TWXTRJ
TK YMIXJ VZIXWTSX YMJ QFSLZFLJI ZXJ 1 1 TIX STY WICIHY GIXY UNFHYIHI FST SIN\ VZIXWTSX FIlJ ST\
GINSL ZXJ 1 KTWKZYZWI WIUTWYNSL

<MJIWI ZS1JW TK WIXUTS1ISYX MF[J FSX\JIWJI1 F VZIXWTS \J MF[J STY UWITNIJT YMJ KZ(
GWIFPITN\S TK WIXUTSXJIX 1ZJ YT YMJ VZFIY™ TK YMJI IFYF )ZJ YT IFYF UNTYJHWTS FS1 WXP TK
NEISYKMSL NS ENINEZFX NI MF[J FXT STY XMFWI I KZQ TFYF \MJIWI KINIW YMFS a[I N\SININEZFX MF[J
responded in any particular category.

+TWNQRZXYWFWW[I UZWUTXIX JYMSKH GFHPLWTZS 1 TW LWTZUX MF[J GJJIS HTRGNSJI I FX KTQT\X

«  Asian &FS 4YMIN S0IFXJI XUJHKA  &XIFS TI &XIFS “WiIYIXM & = FSLQF 1 IXMI &XIFS T &XIFS = WYiXM
8 (MISIXJ &XIFS T &XIFS =WYIXM & .STNFS &XIFS Tl &XIFS =WYIXM & SFPIXYFSH

« Black “(FHP 4YMJW S0JFXJ XUJHIK® =QFHP TW =0FHP =IYIXM & &KINHFS =(FHP Tl =QFHP =UNYIXM &
(FINGGJIFS

«  White <MWYJ <MIYJ TYMJIW UQIFXJ XUJHIKA <<MWYJ =WIYIXM <<MIYJ *SLOXM <<MWYJ XM <<MiYJ
STIYMINS XM <<MIYJ SHTYYIXM <MIYJ <JQXM

¢ Mixed 21131  4YMIW 50IFXJ XUJHIKA 21131  <MWYJ FSI &IFS 211J1  <MIYJ FS1 *(FHP
GKIHFS 21]J1  <MIYJ FS1 =(FHP (FINGGJFS

« Other 21113 *FXYJIS 4YMJl

Protected characteristic data for members, volunteers and senior
volunteers

> TOZSYJIWX NS YMIX TFYF WIKIWX YT YMTXI NSININEZRX N1JISYWgJd 1 TS TZW NSYIWSF) RIRGIWXMIU WIHTW I
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RCPCH: Equality, diversity and inclusion. Volunteering and awards

Gender

All members

Volunteers

Senior volunteers

Table 1 - Percentage of members, volunteers and senior volunteers who have answered a
guestion about gender

Gender Members Volunteers Senior volunteers

Female

[\ ELLE

Unknown

Table 2 — Total number of members, volunteers and senior volunteers for gender

100%
90%
80%
70%
60%
50%
40% H Male

E Unknown

Percentage

30% 1 B Female
20%
10%
0%
Members Volunteers Senior
volunteers

Figure 1 - Percentage bar chart showing the gender for members, volunteers and senior
volunteers
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Age

Members

Volunteers

Senior volunteers

Table 3 - Percentage of members, volunteers and senior volunteers who have answered a
guestion about date of birth
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Disability

All members

Volunteers

Senior volunteers

Table 5 - Percentage of members, volunteers and senior volunteers who have answered a
guestion about disability
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Unknown
36% Black
4%

| don’t wish
to disclose
2%

Mixed
1%
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Protected characteristic data and total numbers for those
applying for our volunteer roles

Number unigue roles advertised 200

Roles with applicants 116

Roles with single applicant 81

Roles with more than one applicant 35

Total number of applicants across all roles 218

Table 8 - Key figures on number of volunteer roles and applicants for 2020

Gender Ethnicity

All applicants

Competitive applicants

Appointed candidates

Table 9 — Percentage of available data for gender, age and ethnicity across all applicants for
roles, only those applicants who applied for posts with more than one other person, and
those candidates appointed (including where roles where appointed as job shares).
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Gender

Competitive

Appointed

Female 95 53 13

Male 68 43 15

Unknown 55 44 16

Table 10 — Key figures on gender for all, competitive and appointed volunteers

100%
80%
60%
40%

20%

0%
All Competitive Appointed

H Female ® Male mUnknown

Figure 5 - Percentage bar chart showing the gender for all, competitive and appointed
volunteer roles
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Age

&WYMTZLM \J FWJ ZSFGJI YT LN[J F RTWJI 1JIYFNI T GWIFPITN\S TK FQY HTRUJYWN[J FST FUUTISYJI
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Ethnicity

White

Asian

Other

Black

Mixed

Unknown

Table 11 - Ethnic group or background for all those who applied for a volunteer role

Figure 7 — Pie chart illustrating ethnic group or background for all those who applied for a
volunteer role.

&WYMTZLM \J FWJ ZSFGI YT LN[J F RTWI 1IYFIIT GWIFPITN\S TK HTRUJYWN[J FSI FUUTNSYJI
[TOZSYJIWX G JYMSHIY™ FLI 123 YT NEISWaFGQI SZRGJIWX \J HFS XMFWJ YMJ KTUT\NSL IFYF

. TKHTRUJIYWN[J [TZSYJIIW FUUQHFWTSX \JIWJ KITR HFS INEFYJIX KITR F <<MiYJ JYMSIH LWTZU
or background

. TK HTRUJWW[J [TZSYJJW FUUNHFWTSX \JWJ KIMTR HFSINIFYJX KITR FS &XIFS JYMSIH
group or background

. TK FUUTNSYJ T [TQZSYJIWX \NJIWJ KITR F <<M\YJ JYMSIH LWTZU TW GFHPLWTZSI

TK FUUTISYJ 1 [TZSYJINX NIWJI KITR FS &XIFS JYMSIH LWTZU TW GFHPLWTZSI
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